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Introduction:

In Maharashtra Government pay a few
amounts of salary to € HB teachers, CHB (Clock
Hour Basis) teachers in Maharashtra  face
significant challenges: job insecurily (annual re-
p-rrmum:nl status), low and

appomtment, 0o
¢ hikes, stll below

delayed pay (despite recen
UGC norms and oflen delayed due 10

bureaucracy), and lack of benefits (noO pension,

leave, health insurancel), making their work akin
o dmly Wage labour and impacung their

motivation, despite filling crucial, long-term
vacancies 1n universities and colleges. They
\sts. timely payments. and
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Objectives of the Study:
1. To Study of Asscss Waorking Conditions &

Payout of CHB Teachers.
s To Study of Identify Various Challenges i1
Life of CHB Teachers Maharashtra
3. To Study of Analyse Impact 00 Well-bemng.
of Analyse Economic Insecurily,

4. To Study
Wage Disparity, Lack of Professional
Rights and Benefits of CHB Teachers.

5. To Study of Examine Job [nstability and

the "Rc-q‘-rn'untmn:m" Cvcle

study of Idenufy Corruption and *Culs”

& To
in Recruitment.
H}'pnllui&nilhe Study:

g1 There 15 2 st positive correlation
CHB employmernt model and the
off quuliﬁcd educators 10

gnificant

hetween the

ecoNOmIc jnsecurity

Maharashtra.
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H2: The absence of vocation puys and social
security  benefits (PF, Insurance) significantly
reduces the annual savings and Nnancial stability
ol CHB teachers compared to permanent (aeulty.

Scope of the Study:

This  study  finds  the  economic
exploitation of CHB. It focuses on the wvast
disparity between workload and compensation.
This explores how government policy and
institutional management perpetuate exploitation,
A mgnificant poart of recent studies focuses on the
"human cost” of this employment model and how
the explontation ol teachers ultimately harms the
students and the state's intellectual capital.

Limitation of the Study:
Ihere 15 trouble o geting confidential

informanon  from  the  Joant  Diarector ol

universities, Some colleges hire "Contributory”
teachers outside of olficial sanctioned workloads
to save costs, making these individuals " invisible"
to government records and researchers,
Whitle pay gaps dare easy to measure, other

forms of exploitation are harder o document for a
formal study.

e Respondent Bias

o Researchung o casualized workforee often

leads to "casual" or shallow data collection

Literature Review:

A literature review on the exploitation of

Clock Hour Basis (CHB) teachers in Maharoshira
reveals o consistent  narrabive ol systemic
"casunlizotion”  of  higher education,  Existing
research typically categorizes these issues into
ecconomie,  psyvchological,  and  institubionol

dimensions,

Research Methodology:
Primary  Data and  Secondary  Data
Collection.

e larget Population: CHB teachers working
i Sentor Colleges (Aaded und Unmded)

Selecting  specific

regions known lor CHB Assistant Professor
of Seror College,

o Snowball Sampling: Sisce many CHB
teachers are hesitant to speak due to job
insecunty, having one respondent  refer
another helps buld a trusted network.

Checking the past record of the per hours
rate per lectures and months of payout.

Analysis of the Data Collection:

Research (fom 2024=2025 indicates that
the explotation of CHB teachers 1s driven by a
massive shortage of permanent stall,

*  Vacancy Rates: Approximately 38% to
4% ol sunctioned  teaching  posts
Muoharashtra are vacant, In muor hubs
like Mumbuw and Pune, the vocancy rate
for assistant professors in aded colleges
exceeds 40%,

» Institutional Dependency: Colleges are
now hinng CHB teachers for 80% or
more of  their teaching  positions,
essentially running entire departments on
"daily-wage” academic labour Economic
Dimensions of Exploitation

# The core of the study lies in the dispanty
between legal mandates and  actual

practice,
o The Payment Gap: While the UGC
(University Cirants Commission)

mandates a rate of’ 21500 per lecture, the
Maharashiry government continues o cap
payments ot TH00

¢ The "9Month" Trap: Controcis are
tpically - valid  for only 9 months.
Teachers loce o "No Work, No Poy"
period  durng  Diwali and  Summer
vacations, often lorcing them io iake

E A & L N L~

43

- — Lrat ol Wi Lo e I e

(% scanned with OKEN Scanner



IJAAR

Vol. 7 No.

17 ISSN - 2347-7075

manual labour jobs (selling vegetables,
InsuUrance agenis) Lo survive,

¢ Delaved Remuneration: Even the
meagre honorarium is often delayed by 3
to 6 months due to burcaucratic hurdles in
uiversity  approval  and  the  Jomnt
Darector’s office,

« Imposition of non-teaching tasks that are
technically  outside the "Clock Hour"
contract, All CHB handles overall
departmental works.

« CHB rteachers are oflen coerced into
performing NAAC documentation, exam
supervision, paper setting, and election
duties without any additional pay.

« NEP 2020 Impact: The rollout of the
NEP requires extensive admimstrative

planming  and  "Skill  Development”
courses, Research shows that CHB staff
are  bearing this extra workload to
compensate for the lack of permanent
stafT,

« CHB faculty report feeling margimalized
and excluded from academic governance
and  departmental
Ouantitative  tests  (using  the  Sinha
Anxiety Scale) show that CHB teachers
exhubit sigmificantly higher anxiety levels
than permanent faculty due to 1otal lack of
job security, With no funding for research

decision-making,

or ume for publications, CHB teachers
find it nearly impossible to buld the
profile required for future  permanent

roles,

Fentures Permanent Faculty

CHB Faculty (Maharashira)

Salary Range | 100000- 300000

15000-25000 (Capped)

Payment Cyele | Regular and Monthly

Delaved ( 3-6 Months)

Jab Tenure

Permanent ( Retirement at 60)

9 Months { Annual Renewal )

Social Security | Medical, PF, Gratuity, CL, EL | None

Stotus Academic Leader

Contractual/ Daily Wages

Findings:

« Very low pay with no benelits

« No job security

o Widespread Vacancies Driving Exploitation

o Recruiment Fraud and Corruption

+ CHB Conditons Mirror Daily-Wage Work
Lack of Job Security and Formal Recognition

o Lowand Inadequate Compensation

Suggestion:
A one-time absorption policy may be
framed by the Government ol Maharashira lor

expenenced CHB  fhculty  against  vacant

sunctioned posts, Government should
mmediately fill vacant sanctioned teaching posts
through transparent and time-bound recruitment.

A state-wade uniform honorarnium policy
should be implemented as per UGC or Higher
Education Department norms,

Honorarium should be credited directly to
teachers” bank accounts every month,

CHB teachers should be appointed for the
full academic vear rather than semester-wise or
month-wise contracts.
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